
RESPONDING TO A   

TITLE IX ALLEGATION 
This is a resource for students, faculty, and staff who are responding to allegations of sexual harassment 

or sexual misconduct at Anderson University.  A student, faculty, or staff member who participates in a 

formal or informal resolution process under Title IX is referred to as a “responding party.” 

If a student has alleged that you have violated any of the aforementioned forms of conduct, this guide 

will provide you with some resources and options for preparing for the upcoming processes. 

 

1.  CAMPUS RESOURCES    

Participating in a Title IX resolution process can be a difficult experience.  Anderson has a variety of 

resources available to support you through this process.  We especially encourage you to utilize services 

from confidential resources during this process and beyond.  By designation they are not required to 

report any information about an incident without the responding party’s permission, except under very 

strict circumstances.  The following offices/persons may offer confidential services for students: 

 

 

 

 

 

 

 

 

 

AU’s Harassment and Gender Misconduct Policy protects against several forms of prohibited conduct, including: 

Sexual Assault  Harassment based on Hostile environment Retaliation 

Sexual Harassment sexual orientation,  Stalking   Complicity 

Hostile Environment gender, gender identity Interpersonal Violence 

 

 

The Counseling Center is a confidential, non-judgmental space available for students responding to allegations of 

sexual misconduct. They are available to help you process your experience and develop the best course of action 

going forward. Call to make an appointment (864.622.6078) or visit their office in Thrive Wellness Center in the 

basement of the Village Residence Hall. 

 

The Health Center provides confidential, non-judgmental medical care and support during office hours for 

students responding to allegations of sexual misconduct. They can provide emotional support and assist with 

referrals to the Counseling Center or the Title IX Coordinators if desired.  Also a part of Thrive Wellness Center, 

they may also be reached at 864.622.6078 or seen in the basement of the Village Residence Hall. 

 

Spiritual support may be sought through Campus Ministers James Hanson and Becky Walker.  They will provide 

compassionate and confidential pastoral care for students responding to allegations of sexual misconduct.  

Students do not need to have a faith connection to receive counsel from these campus ministers.  They are in the 

Sullivan Building and may be contacted through the Christian Life Office at 864.231.2077. 

 



In addition to these confidential resources, there are other offices and staff members on campus who 

can offer support but who are legally required to report incidents to the Title IX staff.  Some of these 

include the Office of Diversity and Inclusion, the Office of Student Life, and the Residence Life staff.   

 

2. GENERAL RIGHTS UNDER TITLE IX   

As a member of the Anderson University community, you are entitled to the following rights under its 

Harassment and Gender Misconduct Policy: 

 

 

 

 

 

 

 

3. PREPARING FOR A TITLE IX INVESTIGATION    

There are a number of things to consider as you prepare for the Title IX investigation.  The information 

on the following page highlights some of those things and offers some suggestions that you may want to 

consider. 

➢ Document your account of the incident.  This can be a stressful experience, so it may be helpful 

for you to write down what you remember of this incident.  This may help both with your recall 

and with your understanding of the incident.  You may consider previous communications, like 

text messages and social media exchanges, and a list of potential witnesses, if any. 

➢ You are entitled to a support person throughout the process.  A support person can be anyone 

you feel comfortable confiding in, and they may or may not be affiliated with the University.  

This person may accompany you to any interviews or meetings in the Title IX process.  However, 

the support person may not participate at all in the process and may not serve as a witness to in 

the case.   

o  Your support person may be a friend, a parent, or even an attorney – the rules are the 

same regardless.  You may decide what makes the most sense to you.  However, you 

will never be required to have an attorney as your support person. 

➢ Non-Retaliation.  All of the involved parties must refrain from retaliation against one another or 

against any witnesses in the matter.   

• Anderson University will undertake a prompt and thorough investigation of all reports of sex- 

and gender-based misconduct.  The investigation is designed to be impartial. 

• The Title IX Office will offer interim support and reasonable protective measures to help you 

continue to live and learn at AU for the duration of the investigation.  

• The University has strict policies against retaliation.  You should be able to participate in the Title 

IX investigation without fear of any form of retaliation.   

 



➢ Keeping the Process Confidential.  We cannot require that you refrain from talking about your 

involvement in a Title IX incident.  However, we would suggest that talking about it widely is 

unhelpful.  Doing so breeds gossip, side-taking, and a generally unhealthy environment.  There 

are designated resources with whom you may talk things through, and we encourage you to 

limit your discussions to those persons. 

 

 

4.  ACCOMMODATIONS FOR STUDENTS WITH DISABILITIES    

According to federal law, a person with a disability is any person who… 

1. Has a physical or mental impairment; 

2. Has a record of such impairment; or 

3. Is regarded as having such an impairment, 

…which substantially limits one or more major life activities, such as self-care, walking, seeing, hearing, 

speaking, breathing, or learning.  A student requesting an accommodation in regard to a Harassment/ 

Gender Misconduct investigation/resolution process must follow the appropriate processes for 

requesting accommodations through the Office of Accessibility Services in the Center for Student 

Success (Thrift Library, suite 202).  That office will make a determination regarding the request and 

notify the appropriate parties.   

 

 

 

 

 

 

 

 

 

 

(Concept from Bentley University) 

 

Title IX Office     Anderson University   864.231.2026 

If you have any questions or concerns, please contact: 

Dr. Dianne King 

Title IX Coordinator 

Thrift Library, Office 203 

ldking@andersonuniversity.edu 

864.231.2026 
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